
Mentormøde 

27. april 2026



Programme for this evening

• Welcome 

• The framework and the role as a mentor 

• Brief round of introductions 

• Dilemmas and experiences as a mentor 

• Sandwich 

• Questions and reflections



Presentation

• Your name

• Where you work

• How long you have been a mentor

• In one word, what you spend your free time on



Two different programmes and 
target groups

• The Greater Copenhagen Career Program (GCCP) 
Aims at gearing international master’s students 
for at carreer in companies and organisations in 
Denmark. 

Matching twice a year

• Cross Border Talent Bridge (CTB) 

Aims to make the Øresund Region more attractive
to specialised talent from around the world. 
(Graduates, expats and accompanying partners)

Matching four times a year



Expectations

• Help the mentee create a career for themselves

• Know how to deal with career obstacles

• Encourage the mentee to take action

• Share Your own career experiences

• Know that the mentees are capable of handling 
their challenges.. 



What is not expected of You

• Not the ones to give the mentee a job

• Not (necessarily) in the same line of study or 
education and experience as the mentee

• Not (necessarily) working in the mentee’s dream 
company



Framework

• 3–6 meetings of one hour each within 3-6 months.

• The mentee is responsible for initiating contact 
after you have been matched

• Mentees prepare for the meetings



Mentor dilemmas and experiences



Dilemmas, questions and 
experiences

• To make different perspectives among mentors 
visible

• To create reflection on Your own practice

• To give You new tools and nuances in Your mentor 
role

• There are no right or wrong answers

• We are curious about differences – not about 
agreeing answers



Dilemma and experiences

• CV & formalities
“I recommend that my mentees include a 
photo on their CV in Denmark.”

• Network vs. competencies
“Networking is more important than 
professional competencies when it comes to 
getting a job in Denmark.”

• Responsibility for integration
“It is primarily the mentee’s own 
responsibility to gain a foothold in Denmark – 
not the responsibility of the system or 
companies.”

• Realism vs. motivation
“I am completely honest about how difficult 
it is to get a job in Denmark – even if that 
may be demotivating.”

•

• Adapting to Danish work culture
“Mentees should adapt to Danish work 
culture rather than hold on to their own way 
of working.”

• Use of the mentor’s network
“I actively introduce my mentees to my own 
network.”

• Spouses vs. students
“International spouses have a harder time 
getting a job in Denmark than international 
students.”

• The mentor’s role
“My most important role is to give concrete 
advice – not to ask questions.”

• Aligning expectations
“Many mentees have unrealistic expectations 
about how quickly they can get a job in 
Denmark.”



Questions and reflections
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