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1715 — Welcome to new mentor

17.45 What'’s happening in GCCP21 - Dates and information

1815 Is Danish really necessary to succeed in work and life
here —and what should we advise our mentees?

1830 Sandwich break

Discussions and reflections

1930 Goodbye




Welcome to new mentors

* Rasmus Frej Jgrgensen
* Stela Ago

* Ricard Colom Martin

* Milad Mohammadi

* Jaco Botha

* Gokul Seshathrinathan
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* Aditya Sharma
lisaott@perspectiv.dk

www.perspectiv.dk
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Participants in
GCCP vs CBT

Greater Copenhagen
Career Program

30—40 students twice a
year

Master’s or PhD
students

Completed “First Job”
during the program

Many mandatory group
sessions

Celebrates graduation

Cross Border Talent

5—-10 participants, 4
times per year
Graduates or spouses

Completed “First Job”
full-time during one
week

Not so many joint
sessions — yet and

No graduation ceremony



The GCCP21 mentees

* 213 applicants -> 70 participants
* 31 different countries
* 6 educational institutions
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A diverse range of majors
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GCCP workshops/events

Introduction Seminar Garuda Workshop Mentee Introduction
October 2nd and 8th October 21st, 30th and November 3rd November 10th and 11th
) 0 N
\ \J \

Presentation Technique and

Talent Bingo and Networking Networking CV, CL and Phone Call Workshop

To be announced (TBA) January 7th, 15th and 19th ’ December 2nd and 10th
ey e o~
\J \ D}

) , Graduation

LinkedIn and Unsolicited Job Search Job and Mock Interview Career in Denmark Ceremony

February 23rd and 26th March 17th, 25th and April 9th October 29th and April (TBA) May 4th
O 0 0O O
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Your Job as a Mentor

As a mentor, you are expected to meet with your mentee 3—6 times over the six-month program period. Meetings
usually take place at the mentor's workplace.

To make the most of the mentoring relationship, both the mentor and mentee should follow these simple guidelines:

. Mentee Responsibilities: The mentee should draft the meeting agenda and apply insights gained from the
meetings in their daily life.

. Mentor Responsibilities: The mentor should set aside time specifically for meetings with the mentee.

. First Meeting: At the first meeting, a collaboration agreement is established to clarify and align the
expectations of both the mentor and mentee.

. Focus of the Relationship: The primary focus of the mentor-mentee relationship is on the mentee's career
development.

. Duration: The mentor-mentee relationship spans six months.

Read more in mentors toolbox at lisaott.dk


https://www.lisaott.dk/602-2/

Important dates

* November 10th and 11th: mails with match
* April 27th 2026: Mentor meeting

* ?7:Talent Bingo

* May 4th 2026: Graduation ceremony
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Danish at Work

An Anthology of Studies in Employment-
Oriented Danish Language Teaching (2021)

Edited by: Marta Kirilova, Dorte Lgnsmann.
Articles:
Michael Svendsen Pedersen, Anders Emil Kaas-Larsen & Lene Ditlevsen
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It started with a campaign...

* In 2015, PM Helle Thorning-Schmidt’s election campaign stated: “If you
come to Denmark, you must work.” Message: learn Danish by working with
Danish colleagues and understanding “how things are done.”

* Refugees and migrants learn Danish not only in classrooms but also on
the job.

» Danish presented as a key to both work and social inclusion.
* Promoted the idea that the workplace is the best place to learn Danish.

* Integration framed as a requirement — achieved through language and
employment.
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How Adults Learn a New Language

 Best results when language learning is linked to the workplace.
* Requires active use and structured learning, not just listening.

* Motivation, support, and recognition are key factors.

» The workplace must allow interaction, time, and mentoring.

» Teaching should build on the learner’s experience and resources.

Kilde: https://nors.ku.dk/forskning/centre-og-forskergrupper/flersprogethed-og-dk-som-
andetsprog/koebenhavnerstudier_i_tosprogethed_/danskpaaarbejde_kirilovaloensmannred.pdf



Expectations for Science Graduates in
Denmark

* Strong professional and analytical competences.
* Ability to apply theory in practice and solve real problems.
e Clear communication skills — in both Danish and English.

PERSPECTIV * Initiative, independence, and teamwork are highly valued.

* Expected to understand and adapt to Danish work culture.

COACHING
MENTORING
STRESSHANDTERING

. e Danish language skills are a clear advantage for integration and
452427 0783 career growth.

lisaott@perspectiv.dk

www.perspectiv.dk

Kilder: DM, Akademikerne, nors.ku.dk, World Bank



Discussion

Resource Challenges

*  How do mentees learn Danish when they study and work in international workplaces
where English is the working language?

Why Learn Danish?

* Isit necessary to learn Danish to get a job in Denmark?

* Ordo people learn Danish after they have already found a job?

Language Experiences

PERSPECTIV * What experiences do our international mentors have with language learning?

- * What are the possible consequences of not learning Danish?

Goals and Integration

* Is Danish the path to integration?

VENTORING * And is that goal realistic and desirable — or should we work with flexible, individual goals

STRESSHANDTERING instead?

;S P Mentor Support

lisaott@perspectiv.dk * How can mentors support their mentees in learning Danish?

www.perspectiv.dk *  What good examples already exist —and what can we learn from them?

COACHING
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Droftelse

Ressourceudfordringer: Hvordan leerer mentees dansk, nar de studerer og
arbejder pé internationale arbejdspladser med engelsk som arbejdssprog?

Hvorfor laere dansk? Er det ngdvendigt at leere dansk for at fa et arbejde i
Danmark? Eller laeerer man dansk nar man har faet et arbejde i Danmark?

Hvilke erfaringer har vores internationale mentorer med sprog? Hvilken
betydning kan det fa, hvis man ikke laerer dansk?

Mal og integration: Er dansk vejen til integration? Og er det realistisk og
gnskveerdigt, eller bar vi arbejde med fleksible, individuelle mal?

Hvordan kan mentorer understgtte mentees i at laere dansk? Hvilke gode
eksempler findes allerede — og hvad kan vi laere af dem?
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